DISTRICT COUNCIL
NORTH OXFORDSHIRE

Summary of the decisions taken at the meeting of Overview and Scrutiny
Committee held on 8 September 2026

Agenda
ltem No.

Agenda Item

Decision

6

Performance Monitoring Report
Quarter 1 2026-2027

Report of Head of Chief Executive’s
Office

Purpose of report

To report to the committee the
council’s performance position as of
the end of Quarter 1 2026/27, further
detail can be found in the report and
its appendices.

Recommendations

The Overview and Scrutiny
Committee resolves:

1.1  To consider and note the
contents of the council’s
performance Quarter 1
2026/2027 report.

Resolved

(1) That the Council’'s Quarter One
performance report be noted.

Update on Executive Responses to
Previous Scrutiny
Recommendations

Report of Assistant Director Law &
Governance/Monitoring Officer

Purpose of report

To update the Overview & Scrutiny
Committee on progress of the
Executive response to previous
recommendations relating to the
Climate Action and Equalities,
Diversity and Inclusion Working group
reports.

Recommendations

Resolved

(1) That the progress made on
previous recommendations
made to the Executive, as
detailed in appendices one
(Climate  Action) and two
(Equalities, Diversity and
Inclusion), be noted.
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The Overview & Scrutiny Committee
resolves:
1.1  To note the progress made on
previous recommendations
made to the Executive, as
detailed in appendices one
(Climate Action) and two
(Equalities, Diversity and
Inclusion).
8 Work Programme Update Resolved
An update on the Overview and That:
Scrutiny Work Programme.
(1) The Scrutiny Work Programme
Recommendation update be noted
The Overview and Scrutiny (2) A whole Committee working
Committee resolves: group be established, to
consider the subject of Section
1.1 To consider and agree the 106 Delivery.
Scrutiny Work Programme update.
10 Update on progression of Graven Resolved
Hill Village Development Company
(1) That the Stage 2 progress,

Exempt report of Shareholder
Representative

performance in 2025/26, and
governance arrangements be
noted.




